FACULTY & LIBRARIAN RECRUITMENT TIMELINE
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Search of fnclusive Excellence to and appoints search Excellence formally charge Bias Training (LinkedIn
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Summer/Early Dean submits Job Ad to Search committee
Fall Placement of the Provost and VP of Approved Job Ad identifies specific
Job Ads Inclusw?eE\j(i(;t\eAI’Ience for submitted to HR. recruitment sratesies.
Preliminary list of Telephone Reference
Mid-Late Fall/ Screening Committee develops semifinalists approved by Committee completes Checks completed for
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Early Spring Appllcants rubric. Provost and VP of Inclusive p i committee wishes to
Excellence . advance.
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Note: timeline and steps based on a tenure-track search, some steps may not be applicable for VAP or Clinical /Lecturer positions.



FACULTY & LIBRARIAN RECRUITMENT FORMS - APPROVALS

TENURE-TRACK CLINICAL/ VISITING/ DIRECT HIRE -
LECTURER TEMPORARY VISITING &
CLINICAL/
LECTURER
Commitment Form for Search | Committee Committee Committee N/A
Committee Members Member Member Member
Job Ad/Description Dean, Provost, & Dean, Provost, & Dean & Provost Dean
VP Inclusive VP Inclusive
Excellence Excellence
Review of All Applicant Dean, Provost, & Dean, Provost, & Dean & Provost N/A
Qualifications and VP Inclusive VP Inclusive (& VP Inclusive
Identification of Semifinalist Excellence Excellence Excellence?)
Pool
Semifinalist Review and Search Chair, Search Chair, Search Chair, N/A
Finalist Selection Form Dean, Provost, & Dean, Provost, &  Dean, Provost,
VP Inclusive VP Inclusive & VP Inclusive
Excellence Excellence Excellence
Finalist Review and Dean, Provost, & Dean, Provost, &  Dean, Provost, N/A
Candidate Selection Form VP Inclusive VP Inclusive & VP Inclusive
Excellence Excellence Excellence
Academic Appointment Dean & Provost Dean & Provost Dean & Provost Dean & Provost
Request Form




	Faculty & LIBRARIAN Recruitment Timeline 
	Faculty & LIBRARIAN Recruitment FORMS - approvals

